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PREAMBLE
Whereas the Board of Education of the Springville-Griffith Institute Central School
District (hereinafter "District") has recognized the Springville-Griffith Institute Central School
Supporting Personnel Unit affiliated with Service Employees International Union (SEIU) Local
200-C, AFL-CIG, CLC (hereinafter "Unit") as the exclusive representative for the purpose of
collective negotiations of the employees of the Springville-Griffith Institute Central School
District in the following unit:
Included: All regularly employed personnel classified as teacher aides, teaching
assistants, library assistants, school nurses', and technician (or manager),
suspension monitors, attendance supervisor, cafeteria monitors,
. technologyspecialists, television technician helper.
Excluded: all supervisory employees, managerial employees, confidential employees
.
and all other employeesof the District;
the District and the Unit now agree to the following:
ARTICLE 1. CONCERNING THIS AGREEMENT
Section 1.1 Definitions
1.1.1 "District" means the Springville-Griffith Institute Central School District and.applies to
all persons (e.g., the Superintendent of Schools, administrators, supervisors) and bodies
(e.g., the Board of Education) properly authorized to act on behalf of the District.
1.1.2 "Board" means the Board of Education of the District and applies only when it is
intended that the Board itself shall act or refrain from action.
1.1.3 "Superintendent" means the person appointed by the 'Board to serve on a regular or acting
basis as a Superintendent of Schools.
1.1.4 "Unit" means Springville-Griffith Institute Supporting Personnel Unit affiliated with
SEIU Loca1200-C and applies to all persons (e.g., the President of the Unit and other
principal officers) and bodies (e.g., the Executive Committee of the Unit) properly
authorized to act on behalf of the Unit.
1.1.5 "Employee" means a person in a position included in the unit described in the Preamble
of this Agreement.
1.1.6 "Party" means the District or the Unit.
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1.1.7 "Parties" means the District and the Unit.
1.1.8 "Agreement" means this Agreement, all appendices referred to "inthis Agreement, and all
amendments to this Agreement.
1.1.9 "Amendment" means a change in the provisions of this Agreement made during its term
by mutual consent of the parties.
1.1.10 "School year" means the period which begins at 12:01 a.m..on July 1st of each year and
ends at midnight on the next following June 30th.
1.1.11 "Execution date" means the date identified as such under the heading "SUBSCRIPTION"
of this Agreement which shall be the date on which the parties both sign this Agreement
or, if the parties sign on d.ifferent dates, then the latest date on which a PartY signs.
1.1.12 For the purposes of paragraphs 4.1.7,4.1.8 and 4.2.3(3), "full-time" means an employee
who is scheduled to work at least 184 days per year and at least six hours per day.
Section 1.2 Duration and Copies
1.2.1 Except as noted below, the tenn of this Agreement begins at 12:01 a.m. on July 1,1998
.
and ends at midnight on June 30, 2003. The.only paragraphs to be negotiated within the
above dates are 4.1.2 and 4.1.4 and 4.1.8 for the 2001-2002 and 2002-2003 school years.
1.2.2 Each provision of this Agreement has the same beginning and ending dates as the term of
the Agreement itself, unless the provision specifies otherwise.
1.2.3 The District agrees to provide all employees a job description, and copies of the
Agreement in effect at the date of hire. In addition, the District will provide all new
employees with a copy of the new Agreement within ten (10) working days after the first
date on which she begins work.
S.ection 1.3 Scope, Am.endments and Waivers
1.3..1 Each provision of this Agreement applies to all regular full-time employees and to all
regular part-time employees, unless a particular provision expressly limits the coverage to
.
less than all of such employees. All other employees (e.g., seasonal, temporary, and
substitute employees) are hereby expressly excluded from the coverage of this
Agreement.
1.3.2 No provision of this Agreement may be deleted, waived or changed, and no provision
may be added to this Agreement by implication or by any other means other than a
written and dated amendment to this Agreement signed by each party.
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Section 1.4 Interpretation and Legal Effect
1.4.1 Except when this Agreement says othelWise, the following rules apply in interpreting this
Agreement:
.
(a) A word used in the feminine gender applies also in the masculine.
A word used in the singular number applies also in the plural.(b)
. (c) This Agreement speaks as of the time it is being applied.
(d) Language in this Agreement is construed as strictly against one party as against
any other. .
.
(e) Each lettered appendix referred to in this Agreement (for example, "Appendix A")
is a part of this Agreement and is incorporated in this Agreement by reference.
1.4.2 This Agreement constitutes the entire and complete record of the binding commitments
between the parties. From and after the Execution Date of this Agreement, no other
document shall constitute a binding commitment between the parties unless it is (i) dated
on or after such execution date and (ii) signed by a duly authorized representative of each
party. .
1.4.3 No provision of this Agreement shall be interpreted so as to be in conflict with any
provision of law. If this Agreement requires a party or a person to do anything that is
prohibited by law, the obligation is invalid, but all other. obligations imposed by this.
Agreement remain valid.
1.4.4 If a court of competent jurisdiction determines that a provision of this Agreement is
invalid, such detennination shall not affect the validity of any other provision of this
Agreement. If such a detennination has been made and no appeal lies therefrom or if the
time to appeal has passed and no appeal has been taken, the parties, as soon as is
reasonably practicable, shall enter into collective negotiations limited to subject matter of
such invalid provision.
1.4.5 Unless this Agreement says othelWise, neither party is required to continue any past
practice.
1.4.6 This District is not required to provide or guarantee work for any period of time to any
employee except to the extent that a provision oftrus Agreement expressly states to the
contrary.
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1.4.7 Unless this Agreement says otherwise, any provision of this Agreement which cites a
law, rule or regulation mandated by higher authority is intended to be and shall be
interpreted as being only a descriptive summary of such law, rule or regulation. With
respect to the subject matter of any such provision of this Agreement, it is the intention of
the parties that the provisions of the cited law; rule or regulation shall control.
1.4.8 This Agreement shall supersede any rule, regulation or practice of the District which shall
be contrary to or inconsistent with the tenns and conditions of employment expressed in
thisAgreement.
'
ARTICLE 2. UNIT-DISTRICT RELATIONS.
Section 2.1- Unit Cooperation and Managerial Rights
2.1.1. The Unit agrees to use all proper methods to secure the fullest cooperation of the
employees it represents in attaining their adherence to and faithful perfonnance of the
provisions of this Agreement, and the provision of the highest standards of service to the
educational community.
2.1.2 The District reserves and retains solely and exclusively all of its inherent rights to manage
the District as such rights existed prior to the execution of this Agreement. The sole and
exclusive rights of the District include but are not limited to: its right to establish,
continue, change, or abolish any or all of the District's policies, practices, rules,
regulations and procedures; to detennine the number, location, hours and types of its
operations; to establish or discontinue programs or operations; to determine to what
extent the required work shall be perfonned by employees covered by this Agreement; to
determine the methods, processes, equipment and materials to be used in the District's
operations; to judge the efficiency and competency of employees; to establish and
maintain ajob evaluation program; to establish and change work schedules and work
assignments; to select, hire, direct, transfer and promote employees; to layoff; terminate
and otherwise to relieve employees trom duty for lack of work or other reasons; to
establish, change and enforce rules for the conduct of employees; to discipline and
discharge employees; and to take such other measures as may be determined by the
District to be desirable for the successful operation of its schools and programs.
Notwithstanding any of the foregoing, none of the rights set forth herein shall be used in
such a way as to violate the other provisions of this Agreement.
'
2.1.3 In order to provide differentiated services and programs to meet the individualized needs
of all pupils, it is essential to utilize all personnel at their highest levels of competence
and training. It is expected that supporting personnel will participate, when scheduled by
principals or the Superintendent, in conference, workshops, in-service courses, etc., to
attain and demonstrate growth in job skills.
4
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Section 2.2 Negotiation of a Successor Agreement
2.2.1 If either party desires to modify this Agreement, it shall notify the other party in writing
not later than March 10th of the last school year of this Agreement. Collective
negotiations with respect to modification shall begip. not later than April 10th of the last
school year of this Agreement.
2.2.2 If notice is given pursuant to paragraph 2.2.1 of this Agreement, the party giving such
notice must transmit therewith not less than five (5) copies of its written proposals for
changing, adding to, or deleting from the provisions of this Agreement. Not later than the
fifteenth (15th) working day following receipt of the notice and such proposals, the other
party must transmi~ to the notifying party not less than five (5) copies of its.written
proposals for changing, adding to, or deleting from the provisions of this Agreement.
2.2.3 Following the transmission of the proposals required to be transmitted by paragraph 2.2.2
of this Agreement, the pCl;I1ieshall meet to begin collective negotiations not later than
April 10th, as required by paragraph 2.2.1 of this Agreement. At that meeting and each
subsequent meeting, the parties shall set the date for the next collective negotiations
meeting, if any, but such date may be changed thereafter by mutual consent of the
principal spokesmen for the parties.
2.2.4 Neither party to the negotiations for a successor to this Agreement shall have any control
over the selection of the members of the negotiating team of the other party. Each party
shall transmit, with the proposals required by paragraph 2.2.2 of this Agreement, the
name, address, and telephone number(s) of its principal spokesperson for collective
negotiations and the name of each member of the negotiating team. All correspondence
with respect to the negotiations shall be conducted between the principal spokespeople.
2.2.5 Each provision of a new or modified agreement which has been agreed to by the
negotiation teams of both parties, as evidence of such agreement, shall be reduced to
writing, dated with the date upon which agreement was reached, and initialed by the
principal spokespersonof each party. .
2.2.6 The agreement reached by the negotiation teams must be presented to the Unit
membership, the Superintendent and, to the extent required by law, to the Board for
approval. The agreements shall become binding upon the parties according to their terms
when the last of those approvals has been obtained and, as evidence thereof and as soon
as practicable thereafter, shall be reduced to the form of a successor agreement and
executed by the Superintendent and the President Qfthe Unit.
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2.2.7 The parties may by mutual consent extend any time limit set forth in this section 2.2,
provided that any such extension 'must be agreed to by both parties.
2.2.8 Negotiations shall take place in the building where the Superintendent's office is located
unless the parties agree on a different location. '
Section 2.3 Work Interruptions
2.3.1 The Unit shall have the privilege of using District buildings without cost for meetings
whenever the building and/or rooms are available; provided, however, that the'Unit will
pay the cost of additional custodial services incurred by the ,District as a result of such
meetings. The Unit shall submit in writing on the fonn provided by the District its
request for such use to the administrator in charge of the building in question at least one
(1) school day in advan<;:eof the requested meeting. Use of school facilities on all other
occasions shall be detennined in compliance with District policies.
2.3.2 When the Unit desires to use office equipment, it shall first apply to the administrator in
charge of the building in which such equipment is located. The Unit shall pay for all
supplies by it.
2.3.3 The Unit shall be granted pennission to post notices of its activities and matters of Unit
concern on bulletin boards. Copies of all such no~ices shall be given to the
Superintendent. The unit may use intra-school mailboxes for communication to
employees.
Section 2.4 Dues Check-off
2.4.1 Upon receipt of a written authorization form from the employee on a form supplied by
the Support Unit, the District shall deduct union dues from bargaining unit members on a
monthly basis. The union will notify the District of the amount of dues and/or initiation
fees to be deducted. Such monies shall be remitted by the District to the union each
month. .
.
2.4.2 When forwarding the amount checked-off, the District agrees to notify the union each
monthof anyterminations...'.rnew hires. .
2.4.3 Agency fee deduction will be made in accordance with the laws of New York State.
2.4.4 Upon presentation of proof, the union agrees to refund to the District any amounts paid to
it in error on account of dues check-off provisions.
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ARTICLE 3. WORK YEAR AND HOURS
3.1.1 Teaching Assistant and Technology Specialist: The salary granted teaching assistants is
for a full ten-month period - September 1 through June 30. There will be 1/200 deduction
per day for days of absence not covered in this Agreement. Teaching Assistants shall
have the same work year as the teaching staff (i.e., holidays, conference days, etc.) and
shall be paid over the period from September 1 through June 30. However, the
Administration may, ~t its discretion, add up to two days per year for services by teaching
assistants.
The regular w<?rkday for full-time teaching assistants is a minimum of six and one-half
(6 112)hours. Pay for hours for part-time assistants will be prorated using the above
full-time hours as a base.
3.1.2 Teacher Aide: The number of days in the work year for teacher aides shall be the same 'as
that planned for the student calendar, plus conference or in-service days at which
attendance by the aide is required by the District.
The number of hours per day depends on the length of the school day for the building or
instructional level to which th~ aide is assigned. ,However, no daily assignment should
ordinarily exceed seven (7) hours.
Hourly aides are compensated for hours worked. The number of hours per day is
dependent on specific need and assignment as det~nnined by the District.
3.1.3 Suspension Monitor, Cafeteria Monitor and Attendance Supervisor: The number of days
in the work year shall be the same as that planned for the student calendar, plus
conference or in-service days at which the attendance of the employee is required by the
District. .
The regular work day for HS Monitor and Attendance Supervisor is eight (8) hours. The
regular day for the MS Monitor is seven and one-half (7 112)hours per day.
Suspension Monitor and Attendance Supervisor are compensated for hours worked. The
number of hours per day is dependent on specific need and assignment as detennined by
the District. .
3.1.4 School Nurse: The work year of the school nurse(s) will be the same as that expected of
teachers with the exception that the Administration.may, at its discretion, add up to two
(2) days per year for services related to the duties of a school nurse. The Administration
may require school nurse(s) to work additional time on a per diem basis for services
related to school nursing. The work day for the school nurse will be the same as the
teaching staff in the building in which she works.
7
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3.1.5 Technici~anager and TV Technician/Helper: The salary granted for this
classification is based on a twelve- month period.
The regular work day for full-time instructional program technicians (or managers) is
seven and one-half (7 '12)hours. .
Reference to vacations and holidays appears in other sections of this Agreement.
3.1.6 The hours stated above for each classification are exclusive of lunch periods.
3.1.7 Breaks: All employees working in excess of three (3) hours per day are eligible for a
fifteen (15) minute a.m. break. Employees working a minimum of six and one-half (6
'12)hours per ~ay are eligible 'for one (1) fifteen (15) minute a.m. and one (1) fifteen (15)
minute p.m. bre~ per d~y. The time of the break(s) is to be arranged with' the employee's
immediate supervisor.
ARTICLE 4. COMPENSATION
Section 4.1 Salaries
4.1.1 All employees will be paid on a salary based on an hourly rate times number of hours per
day times number of days per year as per Appendix A (attached). Paid holidays are
included within the number of days. Each employee will receive a check ,on each
biweekly payroll from September to June. Any adjustments from the amount stated in
Appendix A will be made on the bi-weekly payroll after a time sheet is submitted by the,
employee.
Each unit member will participate in Direct Deposit with a bank of his/her choosing.
Each individual will also have the option of receiving hislher salary in bi-weekly
payments in either 21 payments or 26 payments. If an individual chooses the 26 payment
schedule, the individual will actually receive only 21 payments, however, the 21st
payment will be a lump sum for payments 21 through 26. This option can be exercised
only once a year before certification of the first payroll.
4.1.2 The annual salary of each employee shall be determined in accordance with 4.1.1 and is
contained in Appendices B-1, B-2, and B-3. A copy is available from Support Unit
President. The 1998-99 salary schedule (Appendix B-1) takes effect as of July 1, 1998
and continues in effect through and including June 30, 1999. The 1999-2000 salary
schedule (Appendix B-2) takes effect as of July 1, 1999 and continues in effect through
and including June 30, 2000. The 2000-2001 salary' schedule (Appendix B-3) takes effect
as of July 1, 2000 and continues in effect through and including June 30, 200L
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4.13 For the purpose of this Agreement, salary increases for all employees, as specified herein,
regardless of initial date of hire or appointment, shall become effective as of the first day
of July of each year this Agreement is in effect.
4.1.4 (a)
.
Starting salaries for the duration of the Agreement are as follows:
Title
Teacher's Aide
Teaching Assistant
Monitor
Suspension Monitor
Attendance Supervisor
Technology Specialist
T.V. Helper
School Nurse.
Technician/Manager
1998-1999 1999-2000 2000-2001
7.00 8.00 .
7.50 8.50
6.75 7.75
7.00 8.00
7.25 8.25
9.00 10.00
9.00 10.00
To be determined by the District
To be determined by the District
9.00
9.50
8.75
9.00
9.25
11.00
11.00
Any new employee to the District will be hired at the starting salary.
Employees (except school nurses) commencing employment in the Unit during the
1998-99 school year will receive a 3% wage increase OR a 45e per hour wage increase
OR the new start rates listed above.
(b) Any school nurse initially hired by the District will be hired at the.minimum
salary of $20,000 for the 1998-99 school year followed by an additional 3% for
the 1999-2000 school year and an additional 3% for the 2000-2001 school year.
4.1.5 If an employee is assigned to substitute for a teacher, he/she shall receive substitute pay if
their current pay is less than substitute pay.
4.1.6 Paragraph 4.1.6 applies only to employees who are not covered by the New York State
Employees' Retirement System. Any employee who has notified the District's Board of
Education in writing of the effective date of his retirement by March 1 and who does in
fact retire on that effective date shall receive trom the Di~trict,in the last year of
employment prior to retirement, additional compensation for unused accumulated sick
days equal to one-half normal pay times (x) unused accumulated sick days. This benefit
is available only for employees who retire with an effective date of June 30 or July 1 in
the same calendar year as the March 1 notification. This benefit is also available only
during the year an employee would have been eligible to retire without penalty if he were
a member of the New York State Employees' Retirement System. Such compensation
may be (a) paid in a lump sum on the last day of employment, or (b) banked by the
District to pay health insurance premiums after the employee's retirement for the same
9
health insurance plan currently in effect for support personnel on the active payroll until
such sum is exhausted. The employee shall notify the District i~ writing of his choice of
option (a) or option (b) at least two weeks prior to the effective date of his retirement.
4.1.7 A system of longevity steps shall be established for all employees as follows:
Bef?:innin~with the
5th
10th
15th
20th
25th
30th
Full-time
240
300
320
350
400
450
.Part-time
120
150
160
175
200
225
These amounts are in addition to the base salary and are paid the first pay period of the
year the employee starts their 6th,11th,16th,2P\ 26th,and 3Pt year. The longevity steps
are not cumulative.
4.1.8 Any employee who is not normally scheduled to work during July and August, but who
does work during those months, will be paid at her normal rate or $10.00 per hour,
whichever is greater.
Section 4.2 Pensions and Insurance
4.2.1 NYS Employees Retirement System: The District shall provide and, to the extent
required by law, pay for the Section 75i retirement plan under the New York State
Employees Retirement System. Effective July 1, 1986, Rider 41-J concerning unused
sick leave will also be part of the Retirement Plan.
4.2.2 NYS Teachers' Retirement System: Some teaching assistants are eligible for membership
in the New York State Teachers' Retirement System. The District agrees to continue to
provide and, to the extent required by law, pay for membership in the NYS Teachers'
Retirement System for those eligible.
4.2.3 Health Insurance
a. One Hundred percent (100%) of Traditional Blue New Language \yith Riders 8, 9,
21,22 and major medical rider ($100 deductible) and prescription drug with'
contraceptives ($10 "co-pay") rider coverage premiums for both single and family
plans will be paid by the district for regularly employed personnel who work
minimally 20 hours per week for the District. To be eligible under the provisions
of this paragraph, an employee must have been employed by the District on or
10
before June 23, 1977. Individuals enrolled in a plan other than the above
Traditional Blue New Language must pay the difference in the cost of the
premium between their plan and the Traditional Blue New Language if the
premium for their plan is greater.
b. The District will pay One Hundred percent (100%) of the Full-time Eq'uivalent
(FTE) as detennined by paragraph f. for Independent Health gold Plan HMO with
riders 4 and 8, and prescription drug with contraceptives ($10 "co-pay") premium
for both single and family plans for regularly employed Support Personnel who
have an initial starting date after June 23, 1977. Individuals enrolled in a plan
other than the above Independent Health must pay the difference in the cost of the
premium between their plan and the Independent HeCilthPlan if the premium for
their plan is greater.
c. The District may substitute comparable plans provided by other carriers for the
ones specified in paragraphs a. or b.
d. It is understood that the twenty (20) hour eligibility requirements set forth in
paragraph a. hereof shall not apply to any present employee of the District hired
prior to June 23, 1977, who has in the past received such coverage although
working less than twenty (20) hours per week.
e. In the event an employee, his spouse or family is covered by any other single or
family hospitalization insurance plan, the district shall not be obligated to pay the
cost of the above provisions for such employee. An employee's coverage as
herein provided shall begin as soon as practicable after the execution of this
Agreement, in accordance with applicable health insurance regulations.
f. An employee's full-time equivalent (FTE) for a school year will be the greater of
the following:
1. Multiply the employee's regularly scheduled daily hours for the school
year,by the number of days for which the employee is to be paid during
the school year, divided by 1544 hours.
Examples:
Teacher Assistants -
6.5 hours x 200 days = 1300 hours/1544 = 84%
,
,Monitor -
8 hours x 193 days = 1544/1544 = 100%
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OR
2.
.
Divide the actual hours paid to the employee duiing the previous school
year by l544 hours.
The above calculation notwithstanding, the FTE shall not exceed One Hundred
percent (100%). In the event an employee's FTE changes during the school year
because the employee successfully bid on a job assignment which requires a
change in working hours, irrespective of any other provision contained in this
paragraph, the District will adjust the FTE effective for the first month in which
the employee works a minimum of Fifty percent (50%) of the regularly scheduled
workdays in the new job assignment' .
g. All employees will be eligible to participate in a Flexible Spending Account Plan at no .
cost to the individual. The Flexible Spending Account Plan will be offered, if available,
through the duration of this contract.
h. Employees who currently (as of June 30, 1998) have Traditional Blue CrosslBlue Shield
will maintain that benefit with the District paYing 75% of the premium.
Section 4.3 Miscellaneous Compensation
4.3.1 Any employee assigned and authorized by the District to drive his private motor vehicle.
in connection with his duties for the District shall be reimbursed therefor at the rate
allowed by the Internal Revenue Service for business mileage deductions as of July 1st of
the fiscal year during which the travel was performed.
4.3.2 The District will pay, upon request by an employee, fees for certification or licenses that
are required to maintain the employee's eligibility for her current position.
4.3.3 The District will pay, upon request by a school nurse, all costs for malpractice insurance
in the minimum amount available from the nurse's insurance carrier.
4.3.4 The District will pay $19.00 p~r hour for supervision of library and/or computer lab that
is open during evening hours (after 6:30 P.M.). Members of the bargaining unit who
work in a District-operated library or computer lab will be given first opportunity from
the Support Unit for these positions.
4.3.5 The District shall reimburse unit members who take job-related courses or courses at
outside institutions, if the District makes the assignment. Employees may make the
District aware of relevant courses and request approval to attend. Approval is at the
discretion of the District.
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ARTICLE 5. TIME OFF -PAID AND UNPAID
Section 5.1 Holidays
5.1.1 Paid holidays ar.egranted as follows, unless school is in session, for all ten-month and
twelve-month employees.
Ten-month Employees
Columbus Day
Veterans Day
Thanksgiving Day
Friday following Thanksgiving
Christmas Day'
New Year's Day
Martin Luther King Day
Presidents Day
Memorial Day
Technician/Manager & Twelve-Month Employees
Independence Day
Labor Day.
Columbus Day
Veterans Day
Thanksgiving Day
Friday following Thanksgiving
Christmas Day
New Year's Day
Martin Luther King Day
Presidents Day
Good Friday (P.M.)
Memorial Day
Section 5.2 Leave Time
5.2.1 Personal Illness. Absence with pay will be allowed for personal illness at the rate of one
(1) day per month in the work year. Unused days are cumulative to one hundred ninety
(190) days. To qualify for a month worked, the employee must have worked a majority
(one half plus one) of the scheduled work days in the month.
. .
5.2.2 Family Illness. Up to three (3) days of absence with pay will be allowed for serious
illness in the immediate family. This provision is in addition to days allowed for personal
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illness and is not chargeable against sick leave. The definition of immediate family
shall be the same as that used for Bereavement in paragraph 5.2.3.a.
5.2.3 Bereavement.
(a) Up to five (5) days of absence with pay will be allowed for each death in the
immediate family. This time will not be charged against sick leave. Immediate
family means relationship to the employee as follows: spouse, child, mother,
father, mother-in-law, father-in-law, brother, sister, grandfather, and grandmother
of the employee.
(b) No more than one (1) day's leavewith pay each year may be granted in the
_
discreti9n of the employee's immediate supervisor for the purpose of attending the
funeral of o~e not in the employee's "immediate family" as defined in paragraph
5.2.3.a.
5.2.4 Each regular full-time employee shall be allowed three (3) days leave each fiscal year for
necessary personal business which cannot be accomplished other than during normal
work hours. Vacation and similar reasons are not necessary personal business. Written
application for such absence shall be made as far in advance as possible, and exc~pt for
emergencies, shall be made at least forty-eight hours prior to the date of absence. Such
days will not normally be taken on the day before, or the day following, a regularly
scheduled holiday or vacation day. Leave days provided by paragraphs 5.2.1, 5.2.2 and
5.2.4 which are not used during the school year will be accumulated under the provisions
of paragraph 5.2.1 of this Agreement, provided that the total of aC9umuiated leave days
does not exceed a maximum of 190 days.
5.2.5 Stipend for perfect or near perfect attendance. Any employee employed for the full year,
whether on a twelve or ten month basis, who utilizes two (2) or fewer days charged
against Articles 5.2.1, 5.2.2, or 5.2.4 will be eligible for a stipend as follows-:
o davs absent
FT PT
150.00 80.00
1 day absent
FT PT
90.00 60.00
2 davs absent
FT PT
60.00 45.00
The stipends will be paid in the first pay period in September of each year.
5.2.6 Inclement Weather Closings. If school is closed because of inclement weather,
employees will be paid for those student calendar days falling within her employment
period or schedule. Employees will not be paid in anyone school year more than the
number of days stated in Appendix A. In the event school shall close early, all unit
members will be dismissed with pay when students have left the building.
'--
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5.2.7 Jury, Duty. Employees who are summoned for Jury Duty during regularly scheduled
working days will continue to receive their regular pay. Absence for Jury Duty is
exclusive trom other leave provisions. Salary continuance will require submission of the
following documents to'the Business Manager or Superintendent's office:
1. Court'Summons or Notice within one (1) working day of receipt, and
2. Clerk of the Court record of number of days served.
5.2.8 Non-Paid Child-rearing Leave. Child-rearing leave, not to exceed two years, shall be
granted to an employee who has given reasonable notice of intent to take such a leave for
the purpose of caring for a child who resides in the employee's home and who is under
one year of age at the time the leave begins. The time that the leave is to begin shall be
detennined by the employee. The employee shall return from the leave at the beginning
of a semester within the two-year period.' The intended s~mester of return shall be
specified by the employee in the original request for leave. The actual time of return may
be changed provided the employee so notifies the District at least 30 days prior to the
start of a semester. In extenuating circumstances, any of the provisions of this paragraph
shall be waived by the Board. "Extenuating circumstances" shall mean, but not be
limited to, death of a child, birth of a mentally or physically impaired child or economic
hardship.
5.2.9 a. A request for an unpaid leave of absence must be submitted in writing to the
Superintendent through the employee's supervisor. The request must be given to
the supervisor as soon as the employee becomes aware of the need but not less
than 30 calendar days in advance of the requested first day of the leave unless an
emergency beyond the employee's control prevents the employee trom giving that
much notice. The request must state the reason for the leave and the requested
beginning and ending dates for the leave. The request must also state the
employee's intention of returning to work for the District on the day after that
ending date. If the Board approves the leave, the approval shall specify the
beginning and ending dates of the leave which shall be the ones requested by the
employee to the extent that they are consistent with the needs of the District, and
applicable Civil Service Regulations.
b. An employee who has less than one year of District service as a regular full-time
or part-time employee is not eligible for an unpaid leave of absence. An
employee who has not exhausted his current and accumulated sick leave credits is
not eligible for an unpaid leave of absence for health reasons.
5.2.10 When an employee takes leave pursuant to the Famlly and Medical Leave Act of 1993,
the employee shall be paid for as much as possible of such leave by charging. such leave
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7.1
against the employees' available sick leave, personal business leave, and vacation time at
theemployee'sdiscretion.
.
'
Section 5.3 Vacations
5.3.1 a. Each regular full-time twelve-month employee shall receive the vacation with pay
opposite his years of service with the District:
Years of Service Davs of Vacation
Per Year
Less than 1 year
1 year, but less than 5 years
5 years, but less than 10 years
1.0years, but less than 15 years
15 years and more
1
14
. 17
20
22
b. Vacations are to be taken in the year in which they are earned and may not be
carried forward to the next such year. Scheduling of vacation is subject to the
approvalof the employee's immediate supervisor.
ARTICLE 6. POSTING OF JOB VACANCIES
6.1 The District will post announcements of new job classifications and pennanent openings
in existing job classifications for a period .of five (5) working days. During that 5-day
period, any employee who desires to be considered for the announced job shall apply
therefor in writing to the Business Manager. In filling announced jobs, the District will
give consideration to the qualified applicants based on such applicants' skills, abilities,
experience and physical limitations. In the event that two or more such applicantsare
.
considered to be equally qualified for such a vacancy, the District will then consider such
applicant's length of continuous service as an employee of the District within this
bargaining unit, from the date of her last hire or appointment, to the date of her
application, including both such dates. Nothing in this paragraph will prevent the filling
of a vacancy on a temporary basis for a period not to exceed sixty (60) days. At the .
discretion of the supervisor, there will be a training period for new employees for a period
of three (3) to five (5) days.
.
ARTICLE 7. REVIEW OF PERSONNEL FILE'
Each employee may, upon request and two (2) days advance notice, review her personnel
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8.1
9.1
file (with the exception of confidential references) maintained in the Central
Adm'inistration Office, during the normal hours of business of said office. Each such
employee may be accompanied by a representative of her own selection during such
review. A representative of the District may also be present during such review. The
employee will receive a copy of any material (with the exception of confidential
references) placed in her personnel file. The employee will also have the right to submit
a written answer to any derogatory material in her file. This answer shall be reviewed by
a Central Administrator and attached to the file copy. The employee may reproduce
information within the file, with the exception of confidential references, but the file or i,ts
contents shall not be removed from the office. The employee shall pay for all copies
reproduced at the prevailing rate per page established by the Board of Education.
ARTICLE 8. SENIORITY
The District and Unit shall establish a seniority list, using the employees' years of service
within the Unit as the basis for this list. "Seniority" means the length of an employee's
continuous service within the Unit as an employee of the District. The District shall
furnish the Unit with a seniority list of employees within 90 days of the execution of this
Agreement, showing the name and years of service within the Unit of each employee. In
subsequent years, this updated list will be delivered to the Unit President on or before
July 1. In the event of the elimination of a positiot:l within the Unit, the employee
affected shall have the option to displace (bump) an employee of less seniority, providing
that the displaced employee is in the same job classification and works in the same
category of part-time or full-time. A displaced full-time employee would then have the
ability to bump a lower senior part-time employee in the same job classification The
employee affected shall notify his immediate supervisor of his decision within three (3)
working days of the job abolishment., This list will be a draft list only. The list cannot be
used by the Unit or individual Unit member(s) against the District in any grievance or
legal proceedings via the contract or any other venue such as arbitration, Human Rights
Commission, Section 504, American Disabilities Act, Equal Employment Opportunity
Commission, etc.
ARTICLE 9. RESIGNATION
An employee shall notify in writing his immediate superior at least thirty (30) days
previous to the effective date of her retirement or resignation from District Employment.
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ARTICLE 10. GRIEVANCE PROCEDURE
Section 10.1 General Provisions
10.1.1 A" grievance" is a claim made by an employee that the District has violated a provision
of this Agreement. '
10.1.2 A" grievant" is an employee who submits a grievance.
10.1.3 An employee shall perform all duties as instructed even though she may feel herself
grieved.
'
10.1.4 As used in this Artic Ie 10., "supervisor" means the administrator to whom the .emp loyee
is directly responsible. .
,
10.1.5 In all cases of time limits provided in this Article 10., the computation of working days
shall exclude Saturdays, Sundays and 'all days on which school is closed. The above
sentence is waived if a 12-month employee initiates a grievance during July or August.'
It is essential that the time limits set forth in this Article 10. be strictly adhered to by the
parties and the employees. However, the parties may by mutual consent extend any such
time limit, provided that such extension must be evidenced by a written memorandum.
Consent to an extension must not be withheld unreasonably by either party. In no event
may the District be held liable for back pay for a period of more than ten (10) consecutive
working days preceding the filing of a written grievance.
10.1.6 Nothing contained herein will be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate representative of the
District and having the grievance informally adjusted without intervention of the Unit,
provided the adjustment is not inconsistent ,with the minUnum terms and conditions of
employment set forth in this Agreement. In the event that any such grievance is so
adjusted, while it shall be binding upon the aggrieved employee and shall in all respects
be final, it shall not create a precedent or ruling binding upon either party.
10.1.7 If an answer is not given on or before the last day of a time limit set in section 10.2 of this
Agreement, the grievance may be appealed as though the answer had been given on such
last day.
10.1.8 No employee shall be suspended or discharged without just cause after three (3) years of
service. Employees who receive a written warning shall have a right to submit a written
response to be placed in their personnel file.
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Section 10.2 Grievance Procedure
10.2.1 Step 1A: A grievance must be submitted orally by the grievant, either alone or in the
company of a Unit representative employed by the District, to his supervisor not later
than three (3) working days after the day of the occurrence out of which the grievance
arises. In making the submission, the grievant must specifically inform the supervisor
that the matter to be discussed constitutes a "grievance" as defined in paragraph 10.1.1 of
this Agreement. The supervisor has three (3) working days after the submission in whic~
to answer the grievance orally. If the grievant is not satisfied with the answer, he, either
alone or in the company of a Unit representative employed by the District, has three (3)
working days ~fter the day on which the supervisor gives his answer to submit a written
grievance, on the form shown in Appendix C of this Agreement, to his supervisor at
Step lB.
10.2.2 Step.1B: If the grievant does not submit a written grievance to his supervisor before the
submission time expires, the grievance is deemed satisfied by the Step lA answer. The
supervisor has five (5) working days after the day on which the written grievance was
submitted to answer the grievance 'in writing. If the grievant is not satisfied with the
answer, he, either aione or in the company of a Unit representative employed by the
District, has three (3) working days after the day on which the supervisor gives his
answer to appeal the grievance in writing to the Business Manager at Step 2.
10.2.3 Step 2: If the grievant does not appeal the grievance in writing before the appeal time
expires, the grievance is deemed satisfied by Step IB answer. In cases where the
grievant's immediate supervisor is the Business Manager, Step 2 will not be utilized. The
Business Manager has five (5) working days after the day on which the written grievance
was submitted to answer the written grievance in writing. If the grievant is not satisfied
with the answer, he, either alone or in the company of a Unit representative employed by
the District, has three (3) working days after the day on which the Business Manager
gives his answer to appeal the grievance in writing to the Sup~rintendent at Step.3.
10.2.4 Step 3: If the grievant does not appeal the grievance in writing before the appeal time
expires, the grievance is deemed satisfied by the Step 2 answer. Not later than the fifth
(5th) working day after the date on which the grievance is received by the Superintendent
the parties must agree on the date for a Step 3 meeting of the grievant, the Superintendent
(or his designee) and a representative of the Unit. The Superintendent (or his designee)
must answer the grievance in writing not later than the tenth (10th) working day after the
day on which the Step 3 meeting was held. The decision of the Superintendent shall be
final.
10.2.5 The Support Unit will have fifteen (15) working days after delivery of the Step 3 written
. answer to appeal an unsatisfactory decision at Step 3 to Arbitration. Otherwise the
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Grievance will be deemed to have been satisfied by the Superintendent's answer. This
demand for arbitration shall be filed with the Anierican Arbitration Association (AAA)
(with a copy to the Superintendent) who shall supply a panel of arbitrators for the parties
to select a mutually'agreeable arbitrator. The cost of such arbitration shall be borne
equally by the District and the Unit. The arbitrator shall have the power to interpret this
agreement as it applies to a grievance properly submitted to him, to decide whether or not
the agreement has been violated as alleged in the grievance, and if so, to decide what the
appropriate remedy shall be. The arbitrator shall have no power to add to, subtract from,
or otherwise modify the provisions of this agreement. The decision of the arbitrator shall
be final and binding on the District, Unit, and employees.
10.2.6 All grievances. will be filed on the fonn included as Appendix C of this Agr.eement.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
TInS AGREEMENTREQUIRING LEGISLATIVEACTION TO PERMIT ITS
IMPLEMENTATIONBY AMENDMENTOF LAW OR BY PROVIDINGTHE
ADDITIONALFUNDS THEREFOR, SHALL NOT BECOME EFFECTIVEUNTIL
THE APPROPRIATELEGISLATIVEBODY HAS GIVEN APPROVAL.
SUBSCRIPTION
In witness whereof, the duly authorized representatives of the parties have signed their
names below as of the Execution Date.
For the District: For the Unit:
Superintendent
'
ExecutionDate: ~
1 '
15711o_(~ .-/ #:~
' Unit President
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MONTH! YEARS OF HOURS NO. OF
TITLE NAME YEAR SERVICE WORKED BUILDING PAID
EMPLOYED AS OF DAIL Y DAYS
7/01/98
TCHR AIDE Hauri, Vicky 10/24/85 12.69 6.50 SES 193
Urban, Elizabeth 09/03/96 1.82 6.50 HS 193
Miller, Karen 09/03/97 0.82 3.25 SES 193
ATTSUPV Wells, Sharee 12/17/84 13.55 8.00 HS 193
Ross, Mary Louise 09/04/85 12.83 7.50 MS 193
SUPSENSION Rehrauer, Lenore 10/03/77 20.76 . 8.00 HS 193
MONITORS Becony. Martha 09/13/85 12.81 8.00 HS 193
MONITORS Dygula. Irene 09/05/73 24.84 1.75 CES 193
Belz, Matilda 10/25/76 21.70 1.75 CES 193
Klahn, Deborah 10/05/78 19.75 3.00 HS 186
King, Mary 03/15/90 8.30 3.00 HS 186
Johnson, Lynette 09/04/90 7.83 3.00 HS 186
Procknal, Judith 09/26/91 6.77 2.50 SES 193
Schmitter, Theresa 02/11/93 5.39 2.50 SES 193
Morlok, Mary 09/05/95 2.82 4.25 MS 193
Unger, Kathleen 05/15/97 1.13 2.50 SES 193
Russell, Sharon 09/11/97 0.80 4.00 MS 193
Lowry, Teresa 09/10/98 0.00 3.25 MS 193
BKFST
MONITOR Mrugala, Anne 11/01/93 4.67 0.50 SES 193
Hauri. Vicky 11/01/93 4.67 0.50 SES 193
Zwolski, Carol 09/01/98 0.00 0.50 CES 193
Lowry, Teresa 09/10/98 0.00 0.50 MS 193
TECH SPEC Byrns, Kim 11/04/74 23.67 6.50 MS 200
Keklak. Delphine 01/31/85 13.42 3.25 CES 200
Ridder, Joanne 09/04/86 11.83 6.50 SES 200
o 'Brien, Rebecca 09/07/88 9.82 6.50 HS 200
Brady, Diane 09/01/95 2.83 4.25 MS 200
APPENDIX A
WORK SCHEDULE INFORMATION
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MONTH! YEARS OF HOURS NO. OF
TITLE NAME YEAR SERVICE WORKED BUILDING PAID
EMPLOYED AS OF DAIL Y DAYS
7/01/98
TEACH ASST Klingensmith, Shelba 09/04/75 22.84 6.50 SES 200
Mrugala, Anne 09/12/77 20.81 6.50 SES 200
Schneider, Linda 01/17/83 15.46 6.50 SES 200
Keklak, Delphine 01/31/85 13.42 3.25 CES 200
Hylant, Leona 03/26/87 11.27 6.50 HS 200
Reeves, Shirley 10/05/87 10.75 6.50 CES 200
Hess, Peggy 09/06/88 9.82 6.50 SES 200
Derk, Wendy 09/03/91 6.83 6.50 MS 200
Garton, Barbara 09/03/91 6.83 6.50 SES 200
Hawkins, E. Jolene 09/08/92 5.81 6.50 HS 200
Roesser, Jane 01/14/93 5.46 3.75 CES 200
Wengewicz, Patricia 09/12/94 3.80 6.50 HS 200
Dinse, Candice 10/01/94 3.75 6.50 SES 200
Hanley, Renee 09/05/95 2.82 6.50 SES 200
Ploetz, Deborah K. 09/05/95 2.82 6.50 .SES 200
Fleissner, Barbara 09/01/96 1.83 6.50 HS 200
Wojcik, Cheryl 09/01/96 1.83 6.50 MS 200
D'Rozario, Kristen 09/06/96 1.80 6.50 SES 200
Bodi, Barbara 09/26/96 1.76 6.50 MS 200
Lay, Beth 09/01/98 0.00 6.50 SES 200
Wilkins, Pat 09/01/98 0.00 6.50 SES 200
Brauch, Sheryll 09/01/98 0.00 6.50 SES 200
McCloud, Jill 09/01/98 0.00 3.75 CES 200
Derk, Kristin 09/01/98 0.00 6.50 SES 200
Zwolski, Carol 09/01/98 0.00 3.75 CES 200
AV Hoppel, Kent 02/01/76 22.43 7.50 HS 260
Muhlbauer, Robert 12/12/96 1.55 7.50 HS 260
NURSES Anderson, Martha 05/18/81 17.13 7.25 SES 200
Steffan, Cheryl 09/01/84 13.84 7.25 MS 200
Grannell, Kathleen 05/08/89 9.15 7.25 CES 200
May, Jeanne 09/05/90 7.82 7.25 HS 200
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HOURS BLDG PD DAYS HOURLY YEARLY
TITLE NAME WORKED INCLUDING RATE SALARY
DAILY HOLIDA YS 1998-99 1998-99
TCHR AIDE Hauri, Vicky 6.50 SES 193 9.84 12,344
Urban, Elizabeth 6.50 HS 193 7.00 8,782
D'Rozario, Kristen 6.50 SES 193 7.00 8,782
Miller, Karen 3.25 SES 193 7.00 4,391
ATTSUPV Wells, Sharee 8.00 HS 193 9.79 15.116
Ross, Mary Louise 7.50 MS 193 9.79 14,171
SUPSENSION Rehrauer, Lenore 8.00 HS 193 11.97 18.482
MONITORS Becony, Martha 8.00 HS 193 9.37 14,467
MONITORS Dygula~ Irene 1.75 CES 193 12.69 , 4,286
Belz, Matilda 1.75 CES 193 11.98 4,046
Klahn. Deborah 3.00 HS 186 12.12 6,783
King, Mary 3.00 HS 186 7.50 4.185
Johnson, Lynette 3.00 HS 186 7.35 4.101
Procknal. Judith 2.25 SES 193 6.75 2.931
Schmitter, Theresa 2.25 SES 193 6.75 2,931
Morlok, Mary 4.25 MS 193 6.75 .5,537
Lay, Beth 3.25 MS 193 6.75 4,234
Unger, Kathleen 2.25 SES 193 6.75 2.931
Russell, Sharon 4.00 MS 193 6.75 5,211
BKFST
MONITOR Mrugala, Anne .50 SES 193 11.58 1,117
Hauri, Vicky .50 SES 193 9.45 912
TECH SPEC Byrns, Kim 6.50 MS 200 16.91 21,988
Keklak, Delphine 3.25 CES 200 12.61 8,197
Ridder, Joanne 6.50 SES 200 11.73 15,249
o 'Brien, Rebecca 6.50 HS 200 10.76 13.968
Brady, Diane 6.50 MS 200 9.00 11 700
TEACH ASST Klingensmith, Shelba 6.50 SES 200 13.38 17,394
Daniels, Pamela 3.75 CES 200 15.66 11,742
Mrugala, Anne 6.50 SES 200 12.66 16,458
Schneider, Linda 6.50 SES 200 11.45 14,885
Keklak, Delphine 3.25 CES 200 11.49 7.469
Hylant. Leona 6.50 HS 200 10.61 13,793
Reeves, Shirley 6.50 CES 200 10.50 13,650
Hess, Peggy 6.50 SES . 200 9.15 11,895
Derk, Wendy 6.50 MS 200 7.88 10,244
Roesser, Jane 3.75 CES 200 7.88 5,910
Garton, Barbara 6.50 SES 200 7.88 10,244
Hawkins, E. Jolene 6.50 HS 200 7.88 10,244
APPENDIX B-1
SALARY SCHEDULE
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HOURS BLDG PD DAYS HOURLY YEARLY
TITLE NAME WORKED' INCLUDING RATE SALARY
DAILY HOLIDA YS 1998-99 1998-99
TEACH ASST Wenge~cz,Panicia 6.50 HS 200 7.55 9.815
Dinse, Candice 6.50 SES 200 7.55 9.815
Hanlev, Renee 3.75 ,.frJ SES 200 7.70 /0 4/f) -f.."'75
Ploetz. Deborah K. 6.50 SES 200 7.70 10.010
Cranston, Mary 6.50 MS 200 7.55 9,815
Fleissner, Barbara 6.50 HS 200 7.55 9.815
Wojcik, Cheryl 6.50 MS 200 7.55 9.815
Bodi, Barbara 6.50 SES 200 7.55 9.815
Pidsadnick, Dawn 3.75 CES 200 7.55 5.663
AV Hoppel, Kent 7.50 HS 260 21.09 41,118
Muhlbauer, Robert 7.50 HS 260 9.11 17,785
NURSES Anderson, Martha 7.50 SES 200 27.192
Steffan~Cheryl 7.50 MS 200 27,192
Grannell, Kathleen 7.50 CES 200 20.000
May, Jeanne 7.50 HS 200 20.000
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HOURS BLDG. PD DAYS HOURLY YEARLY
TITLE NAME WORKED INCLUDING RATE SALARY
DAILY HOLIDA YS 1999-2000 1999-2000
TCHR AIDE Hauri, Vicky 6.50 SES 193 10.29 12.909
Urban, Elizabeth 6.50 HS 193 8.00 10.036
D'Rozario, Kristen 6.50 SES 193 8.00 10,036
Miller, Karen 3.25 SES 193 8.00 5.018
AITSUPV Wells, Sharee 8.00 HS 193 10.24 15.811
Ross, Mary Louise 7.50 MS 193 10.24 14.822
SUPSENSION Rehraner, Lenore 8.00 HS 193 12.42 19.178
MONITORS Becony, Martha 8.00 HS 193 .9.82 15,162
MONITORS Dygula, Irene 1.75 CES 193 13.14 4.438
Belz, Matilda 1.75 CES 193 12.43 4.198
Klahn, Deborah 3.00 HS 186 12.57 7.014
King, Mary 3.00 HS 186 7.95 4.436
Johnson. Lynette 3.00 HS 186 7.80 4.352
Procknal. Judith 2.25 SES 193 7.75 3365
Schmitter. Theresa 2.25 SES 193 7.75 3.365
Morlok. Mary 4.25 MS 193 7.75 6.357
Lay. Beth 3.25 MS 193 7.75 4.861
Unger. Kathleen 2.25 SES 193 7.75 3.365
Russell. Sharon 4.00 MS 193 7.75 5.983
BKFST
MONITOR Mrugala. Anne .50 SES 193 12.08 1.161
Hauri. Vicky .50 SES 193 9.90 955
TECH SPEC Byrns. Kim 6.50 MS 200 17.42 22.646
Keklak. Delt>hine 3.25 CES 200 13.06 8.489
Ridder, Joanne 6.50 SES 200 12.18 15.834
O'Brien. Rebecca 6.50 HS 200 11.21 14.573
Brady. Diane 6.50 MS 200 10.00 13.000
TEACH ASST Klingensmith. Shelba 6.50 SES 200 13.83 17.979
Daniels. Pamela 3.75 CES 200 16.13 12.094
Mrugala. Anne 6.50 SES 200 13.11 17.043
Schneider, Linda 6.50 SES 200 11.90 15.470
Keklak, Delphine 3.25 CES 200 11.94 7.761
Hylant, Leona 6.50 HS 200 11.06 14.378
Reeves. Shirley 6.50 CES 200 10.95 14.235
Hess. Peggy 6.50 SES 200 9.60 12.480
Derk. Wendy 6.50 MS 200 8.50 11.050
Roesser, Jane 3.75 CES 200 8.50 6.375
Garton. Barbara 6.50 SES 200 8.50 11.050
Hawkins. E. Jolene 6.50 HS 200 8.50 11.050
APPENDIX B-2
SALARY SCHEDULE
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HOURS BLDG PD DA YS HOURLY YEARLY
TITLE NAME WORKED INCLUDING RATE SALARY
DAILY HOLIDA YS 1999-2000 1999-2000
TEACH ASST W en~ewicz, Patricia 6.50 HS 200 8.50 11,050
Dinse, Candice 6.50 SES 200 8.50 11,050
Hanley, Renee
~C..r I SES 200 8.50 /A afl ~~.,c
Ploetz, Deborah K. 6.50 SES 200 8.50 11,050
Cranston, Mary 6.50 MS 200 8.50 11,050
Fleissner, Barbara 6.50 HS 200 8.50 11,050
Wojcik, Cheryl 6.50 MS 200 8.50 11,050
Bodi, Barbara 6.50 SES 200 8.50 11,050
Pidsadnick, Dawn 3.75 CES 200 8.50 6,375
AV Hoppel, Kent 7.50 HS 260 21.72 42,351
Muhlbauer, Robert 7.50 HS 260 10.00 19,50
NURSES Anderson, Martha 7.50 SES 200 28,008
Steffan, Cheryl 7.50 MS 200 28.008
Grannell, Ka°thleen 7.50 CES 200 20.600
May, Jeanne 7.50 HS 200 20,600
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HOURS BLDG PD DAYS HOURLY YEARLY
TITLE NAME WORKED INCLUDING RATE SALARY
DAILY HOLIDA YS 2000-2001 2000-2001
TCHR AIDE Hauri, Vicky 6.50 SES 193 10.74 13 473
Urban, Elizabeth 6.50 HS 193 9.00 11 291
D'Rozario, Kristen 6.50 SES 193 9.00 11,291
Miller, Karen 3.25 SES 193 9.00 5,645
ATISUPV Wells, Sharee 8.00 HS 193 10.69 16,505
Ross, Mary Louise 7.50 MS 193 10.69 15,474
. SUPSENSION Rehrauer, Lenore 8.00 HS 193 12.87 19.871
MONITORS Becony, Martha 8.00 °HS 193 10.27 15,857
MONITORS Dygula. Irene 1.75 CES 193 13.59 4,590
Belz. Matilda 1.75 CES 193 12.88 4.350
Klahn. Deborah 3.00 HS 186 13.02 7.265
King, Mary 3.00 HS 186 8.75 4.883
Johnson. Lvnette 3.00 HS 186 8.75 4.883
Procknal. Judith 2.25 SES 193 8.75 3.800
Schmitter. Theresa 2.25 SES 193 8.75 3.800
Morlok. Mary 4.25 MS 193 8.75 7.177
Lay. Beth ° 3.25 MS 193 8.75 5,488
Unger. Kathleen 2.25 SES 193 8.75 3.800
Russell, Sharon 4.00 MS 193 8.75 6.755
BKFST
MONITOR Mrugala. Anne .50 SES 193 12.48 1,204
Hauri, Vicky .50 SES 193 10.35 999
TECH SPEC Byrns. Kim 6.50 MS 200 17.94 23.325
Keklak, Delphine 3.25 CES 200 13.51 8.782
Ridder. Joanne 6.50 SES 200 12.63 16,419
o 'Brien. Rebecca 6.50 HS 200 11.66 15.158
Brady. Diane 6.50 MS 200 11.00 14.300
TEACHASST II Klingensmith. Shelba 6.50 SES 200 14.28 18.564
Daniels. Pamela 3.75 CES 200 16.61 12,457
if Mrugala. Anne 6.50 SES 200 13.56 17.628
~Schneider,Linda 6.50 SES 200 12.35 16.055
v Keklak. Delphine 3.25 CES 200 12.39 8.054
.. Hylant. Leona 6.50 HS 200 11.51 14.963
./ Reeves, Shirley 6.50 CES 200 11.40 14.820
v Hess. Peggy 6.50 SES 200 10.05 13.065
'"
Derk. Wendy 6.50 MS 200 9.50 12.350
v Roesser. Jane 3.75 CES 200 9.50 7 125
/ Garton, Barbara 6.50
°
SES 200 9.50 12,350
./ Hawkins. E. Jolene 6.50 HS 200 9.50 12,350
APPENDIX B-3
SALARY SCHEDULE °
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HOURS BLDG PD DA YS HOURLY YEARLY
TITLE NAME WORKED INCLUDING RATE SALARY
DAILY HOLIDA YS 2000-2001 2000-2001
TEACHASST v Wengewicz, Patricia 6.50 HS 200 9.50 12.350
v Dinse, Candice 6.50 SES 200 9.50 12.350
t/ Hanley, Renee 3.75 SES 200 9.50 7.125
Ploetz, Deborah K. 6.50 SES 200 9.50 12.350
Cranston. Mary 6.50 MS 200 9.50 12.350
./ Fleissner, Barbara 6.50 HS 200 9.50 12.350
./ Wojcik, Cheryl 6.50 MS 200 9.50 12,350
v Bodi, Barbara 6.50 SES 200 9.50 12.350
Pidsadnick, Dawn 3.75 CES 200 9.50 7.125
AV Hoppel. Kent 7.50 HS 260 22.37 43.622
Muhlbauer, Robert 7.50 HS 260 11.00 21.450
NURSES Anderson. Martha 7.50 SES 200 28,848
Steffan, Cheryl 7.50 MS 200 28.848
Grannell. Kathleen 7.50 CES 200 21.218
May, Jeanne 7.50 HS 200 21.218
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APPENDIX C
GRIEVANCE FORM
(Supervisor's Name)
1. Who is grieving: *
Name:
Classification:
2. What the District did or failed to do that the grievant (s) object to:
3. Date on which occurrence took place:
4. Paragraph(s) of the Agreement violated by the District's action or
failure to act:
5. Action the grievant(s) believe the District should take to remedy the
foregoingsituation: .
*If there is more'than one grievant, the same information must be listed and each must
sign on an attached sheet.
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